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QUOGUE UNION FREE SCHOOL DISTRICT
2001 -2006 Negotiated Agreement
Agreement made between the Board of Education of the Quogue Union Free School District, New York,
Town of Southampton, County of Suffolk and the Quogue Teachers' Association, for the school years,
2001-2002,2002-2003,2003-2004,2004-2005, and 2005-2006.
1. RECOGNITION: The Quogue Teachers' Association has been duly recognized as the
exclusive bargaining agent for all the teachers employed by the school district. This contract
applies only to such teachers.
2. SALARY SCJrF:DULE: The teacher's salary shall be paid in accordance with the attached
schedules. Pay for teachers employed less than full time shall be prorated accordingly.
3. SALARY CREDIT:
A. One in-service credit toward horizontal movement shall be granted for each 15 hours of
classroom instruction after the regular school day. Prior approval of each course must be
obtained from the Building Principal or Superintendent.
B. All other courses including Internet and Distance Learning Courses require prior approval,
except those taken at a university accredited by New York State as part of a Master's, Ph.D., or
Ed.D. program directly related to the teacher's position in the District.
C. Credits toward Master's columns for courses accumulated in the Bachelor's columns prior to
obtaining a Master's degree will be given as follows: Credit will be given for half of existing
Bachelor's credits not used in obtaining the Master's degree. Example: A teacher now in the
BA+60 column received a Master's degree. He/she did not use any of the 60 BA credits toward
the Master's. This teacher would move to the MA+30 column (half of 60 BA credits).
4. LEAVES:
A. Sick Leave: Ten days of sick leave (prorated for those employed less than full time) shall
be granted per year and may be accumulated up to 180 days. Teachers will be credited with five
of the ten sick days in September. Sick leave will be granted on the basis of one day per full
month of teaching service for each month from September through June. Teaching service for
more than one-half of the school days per month will be deemed a full month for this purpose.
Sick leave may also apply to a member of the immediate family of a teacher and shall be
construed to mean any illness which is considered to be of a nature as to require the teacher's
presence at home. A total of five working days of absence will be approved for illness or death
in the immediate family or of the household of a teacher. The Board of Education reserves the
right to request a doctor's certificate on any day a teacher is absent for reason of illness.
Each teacher shall have included in the salary agreement a statement of accumulated, unused sick
leave in September and February of the school year.
1.
B. Personal Leave: Three personal days, with five days notice, will be granted for business
that must be conducted during the school hours. Where a personal day is to be taken on a day
immediately before or after a school holiday or vacation (not a weekend) a reason must be given
with five days notice. Personal days will be prorated for part-time teachers, other than those
employed at least half-time. No more than 2 teachers may be out on one given day. In the event
of an emergency, the 5 day notice will be waived if a reason for said leave is given and accepted
by the Building Principal or Superintendent. Unused personal days will be added to the
following years sick leave.
c. Maternity Leave: Any teacher, upon written request, will be granted, in accordance with
this paragraph, a leave without pay to begin any time after the beginning of pregnancy. Such
leave shall be granted for the balance of the school year in which it is first requested and, if
requested for one (1) additional school year. A teacher's return from such leave must coincide
with the start of the school year. The teacher shall notify the District of her intention to request
such leave at least sixty (60) days before the anticipated starting date of leave. Exceptions to the
sixty (60) day notice requirement will be granted by the Superintendent in the event of an
emergency. A teacher has the option to use accumulated sick leave due to physical disability,
provided a doctor's note is submitted as substantiation.
D. Leaves of Absence: At the sole discretion of the Board of Education, a leave of absence
without pay may be granted for personal reasons for one academic year or any portion of one
academic year.
1. A teacher who has requested and obtained a leave from the Board of Education, may, at
the discretion of the Board, continue to receive those insurance benefits set forth in this
Agreement.
2. If the leave is granted, the year shall not be considered in-service time for salary schedule
purposes.
3. If the teacher teaches one-half year or more, shelhe will advance to the next step on the
salary schedule.
E. Jury Duty: Absence for jury duty shall not be considered a deduction from sick leave or
personal leave allowances. Regular salary payments will be made during the period of absence
with jury duty payment to be turned over to the Quogue School District.
5. PROFESSIONAL DAYS: Professional Days will be granted at the discretion of the Building
Principal or Superintendent with 5 days notice, if possible. Such days may be used to attend
conferences, workshops, observations, and other activities that will further enhance the
effectiveness of the classroom teacher.
2.
6. LUNCH: All teachers shall receive a thirty (30) minute uninterrupted lunch period daily.
During periods of satisfactory weather, the children will go outdoors and the teachers shall follow
the supervision schedule prepared by the Building Principal or Superintendent. Dwing periods
of inclement weather, students shall be assigned to the library, computer lab or such other
available location and the teachers shall follow the supervision schedule prepared by the Building
Principal or Superintendent.
7. INSURANCE:
A. Health Insurance: Health insurance is provided by the school district on a 100%
individual and dependent basis for teachers employed at least half-time who desire coverage and
qualify. The District's contribution for members who retire under the provisions of the New
York State Employees' Retirement System shall be 100% toward the cost of the retiree's and
dependent's coverage.
Part - time teachers employed less than half time shall be made eligible for the benefit, subject to
consent thereto by the carrier, and provided they pay a pro-rata share of the premium cost (i.e. a
teacher employed for 2/5 of the time would pay 3/5 of the premium).
B. Insurance Reimbursement: A full time teacher, covered by another health insurance plan,
shall have the option of withdrawing from the District plan and receive a lump sum payment,
thereby relieving the district of any obligation to provide health insurance for such teacher. The
payment shall be $1,000.00 annually if the teacher has family coverage and $500.00 if individual
, coverage.
The following conditions apply:
1. Written notice of withdrawal to the Superintendent to be received on or before July 1 'of
the school year in which withdrawal is to be effective. Withdrawal will be effective as
soon as possible on or after July 1.
2. Satisfactory proof of equivalent health insurance to be submitted yearly.
3. Payment in the last payday of the school year in which withdrawal is effective. The
teacher must be in active employment with the District at that time. Payment will
continue for every succeeding school year in which the teacher is not covered by the
District plan, and is still in active employment with the District.
A teacher may apply for reinstatement subject to approval of the insurance carrier. If reinstated,
the teacher will receive no payment under this Section for the school year in which reinstatement
becomes effective.
This section B, is limited to full time teachers who are participants in the District health
insurance plan as of June 15, 1990, and full time teachers hired on or after that date who
participate in the District plan for at least 3 years.
3.
c. The school district will provide Dental Insurance with vision care benefits, for each teacher
employed at least halftime up to a maximum premium of $200.00 per teacher per year. Upon
agreement by the insurance carrier, teachers may, at their own expense, have dependents covered
under the dental and vision care, and may apply the difference between current premium and
$200.00 toward dependent coverage. Teachers may apply the difference between individual
coverage premiums and $200.00 up to $40.00 per year toward dependent coverage.
Part-time teachers employed less that half time shall be made eligible for the benefit, subject to
consent thereto by the carrier, and provided they pay a pro-rata share of the premium costs (i.e.
a teacher employed for 1/5 of the time would by 4/5 of the premium).
D. The Board shall provide each teacher- employed half-time or more with a $40,000 Term Life
Insurance Policy. Part-time teachers employed less than half-time shall pay a pro-rata share of
the premium, subject to consent of the carrier. Unit members shall be provided with Accidental-
Death and Dismemberment Insurance through USI Administrators.
8. TEACHERS' ASSIGNMENTS:
A. Wherever practical, and barring unforeseen circumstances, notification of assignments for the
following year shall be given to tenured faculty members by May 1 and non-tenured by June 1.
Any notice of reassignment shall be given to faculty members as soon as possible, once it has
been decided.
B. The District shall advise teachers of job positions which may become available from time to
time in the district by providing a notice on the bulletin board in the Teachers' Room, which
notice shall contain the job title, a brief description of the job, and the qualifications necessary to
apply for the position.
9. PERSONNEL FILES: Upon request by the teacher, he/she shall be permitted to examine
his/her Personnel File.
No material shall be placed in a teacher's Personnel File unless the teacher has had an
opportunity to read the material. The teacher shall acknowledge that he/she has read such
material by affixing his/her signature on the copy to be filed, with the understanding that such
signature merely signifies that he/she read the material to be filed and does not necessaril,
indicate agreement with its content.
Teachers will have the right to comment upon any material filed and said comment will be
attached to the file copy.
Teachers shall be permitted to reproduce any material in his/her file.
Confidential material such as employment references and recommendations shall be excluded
from the provision of this Article.
4.
10. GRIEVANCES:
Definitions: Grievance is an alleged violation of any of the terms or conditions of this
agreement. Grievant is a teacher alleging a grievance. Grievance procedure is the exclusive
remedy for settling grievances set forth hereinafter. Determination is the written response of the
Building Principal, Superintendent, or the Board of Education called for by the grievance
procedure. If a grievance affects more than one teacher, the Association may process said
gnevance.
Grievance Procedure:
Step 1: If a written notice of grievance setting forth the date of occurrence, the nature of the
grievance and the relief requested is filed with the Superintendent, with a copy to the President of
the Board of Education, within thirty days from the date of occurrence, the grievance will be
considered by the Superintendent and a written determination will be rendered twenty days
thereafter.
Step 2: If the grievant is not satisfied with the determination and files a written notice within ten
days thereafter with the Superintendent, with a copy to the President of the Board of Education,
setting forth the grievant's objections to the determination, the Board of Education will review
the grievance and the determination of the Superintendent, and render a written determination
within twenty days thereafter. The determination of the Board of Education will be final and
binding upon all parties for all purposes.
General: Nothing herein will prevent a teacher from discussing a perceived contract violation
with the Superintendent prior to filing a grievance.
11. PROFESSIONAL DUTIES:
A. Work Year: The teacher work year shall be 183 days and one day of orientation, such
days to fall between September 1st and June 30th annually. The orientation day may be held
prior to the opening of school. Such orientation day may be scheduled during the month of
August when the opening of schools precludes the scheduling of such days in September. The
parties will attempt to reach a mutually agreed date for such day. If agreement cannot be reached
the Superintendent shall schedule.
B. Work Day: The teacher work day shall be seven (7) hours for the 2001-2002 school
year. During the 2002-2003 and 2003-2004 school years, the work day shall be seven (7) hours
and fifteen (15) minutes. Commencing with the 2004-2005 school year of this Agreement and
continuing thereafter, the work day shall be seven (7) and one -half (112) hours per day. The
additional time will be incorporated into the program following collaboration between the
Administration and teachers. The final determination as to the incorporation of such time shall
be made by the Superintendent.
5.
C. Mutual agreement between and among the Board of Education, Superintendent, and the
teacher( s), regarding conferences and!or workshops, requiring additional time beyond the
established 183 days, may take place.
D. Teachers will be paid on a per diem 1/200th basis following the salary schedule.
E. All teachers shall be at their designated teaching posts fifteen (15) minutes prior to the
start of the student day. Teachers are to supervise the children upon their arrival while also
supervising the corridor in the vicinity of the classrooms.
F. All teachers shall indicate the time of their arrival and departure each day of the work
year, either by initialing a District prepared form, or by means of a mechanical entry.
G. If the Administration believes that a student's grade(s) should be changed, the
Administration will first meet with the teacher affected. Said teacher shall be given an
opportunity to explain to the Administration hislher professional opinion as to the grade(s)
given. If the Administration still finds that the grade(s) need(s) changing, the teacher shall be
afforded an opportunity to voice hislher concerns before the Board of Education. If the
detennination is made by the District to change the grade( s) the teacher shall be given a written
statement, with a copy of the Board minutes attached, directing said change( s), which the teacher
may, at hislher sole discretion have placed in hislher personnel file.
H. The District shall have the right to schedule up to three (3) half days annually for the
purposes of parent-teacher conferences. The other half of such days may be used and scheduled
by the Superintendent for student instruction, workshops or conferences. Teachers accept the
responsibility for meeting at a mutually convenient time with those parents unable to attend
conferences during school time.
L Substitutes: The Board and Quogue Teachers' Association agree that Quogue teachers
should not be used as substitutes in the event a teacher is absent. Therefore, every effort will be
made to obtain a substitute teacher. However, in the case of an emergency whereby the
Administration did not receive sufficient notice of a teacher's absence, then a Quogue teacher
may be required to substitute.
12. CREDIT UNION DEPOSITS: Deposits will be mailed within one week of the day paychecks
are given to the teachers.
13. ANNUITIES: The District will undertake to provide the clerical services involved for payroll
deductions of tax-sheltered annuities for full-time teachers. A total of three programs will be
accepted. The Districts shall be held harmless for receipt of funds deducted and forwarded as
authorized by the teacher.
6.
14.
15.
16.
17.
BEFORE SCHOOL AND/OR AFTER SCHOOL ACTIVITIES: All before school and/or
after school activities offered to the students will be supervised by qualified personnel.
Compensation for teachers will be no less than $25.00 per hour per teacher. The Superintendent
agrees to a meeting with representatives of the unit at or about the end of each school year, if
necessary, to address any disparity with rates for such activity. Determination of before school
and/or after school activities and the number of sessions shall be subject to prior approval of the
Superintendent.
PAY DAYS: Teacher will be paid every other Friday.
RETIRE:MENT: For full time teachers with at least fifty (50) accumulated unused sick leave
days, a special retirement allowance shall be provided. Such retirement allowance shall be
computed in the following manner. Teachers will receive a percentage of accumulated sick days.
The percentage will be based on longevity, calculated at the rate of one and one-half (1.5) times
the number of full years of service in the Quogue School District. Example: upon retirement, a
teacher with thirty (30) full years of service, and one hundred (100) accumulated sick days,
would receive a retirement allowance of forty-five (45) days.
The following conditions apply:
1. At least 12 years of full time service in the District and retirement under the rules and
regulations of the New York State Teachers' Retirement System with a minimum age of
55 years. .
2. Written notice of intention to retire given to the Superintendent at least three months
before the final budget submission date.
3. Payment shall be at the daily rate of pay earned in the year of retirement.
Nothing contained herein shall be contrary to State or Federal Law. The provisions of the
Agreement become effective July 1,2001 and shall continue in force through June 30, 2006.
IN WITNESS WHEREOF, the parties have made and executed this Agreement on the day and year
stated below, on which Agreement was reached.
OUOGUE TEACHRRS' ASSOCIATION
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Step BA/BS BA/BS + 1 5 MA MA+15 MA + 30 MA + 45 MA + 60 2001/2002
SA +45 . SA + 60 (3.25 % + Increment/Step%)
1 $34,633.15 $35,794.71 $38,953.13 $40,407.92 $42,300.49 $44,250.89 $45,135.74
2 $36,078.65 $37,358.95 $40,850.86 .$42,360.38 $44,313.87 $46,294.20 $47,219.32
3 $37,525.18 $38,923.18 $42,750.66 $44,314.~0 $46,327.24 $48,332.36 $49,298.78
4 $38,968.61 $40,488.46 $44,651.50 $46,268.39 $48,340.62 $50,366.38 $51,373.07
5 $40,414.11 $42,053.72 $46,549.23 $48,219.82 $50,353.99 $52,393.18 $53,440.14
6 $42,168.33 $43,848.21 $48,480.00 $50,168.14 $52,400.41 $54,449.92 $55,538.18
7 $43,919.45 $45,641.66 $50,409.75 $52,120.60 $54,447.86 $56,499.43 $57,628.99
8 $45,671.61 $47,434.08 $52,339.49 $54,069.96 $56,491.17 $58~540.68 $59,711.54
.9 $47,422.72 $49,229.60 $54,269.23 $56,021.39 $58,536.56 $60,579.87 $61,791.00
10 $49,173.85 $51 ,020.99 $56,198.97 $57,970.75 $60,585.04 $62,614.93 $63,867.35 --i
11 $50,600.76 $52,829.93 $58,274.30 $60,076.01 $62,809.04 $64,825.51 $66,121.30 CDt:)s:» c
12 $52,026.64 $54,636.80 $60,348.59 $62,181.28 $65,034.08 $67,439.80 $68,788.25
n 0:T(Q
13 $53,453.56 $56,444.71 $62,423.92 $64,287.58 $67,257.05 $69,228.09 $70,612.68 ~c(11 CD
14 $54,878.41 $58,250.55 $65,529.68 $66,390.78 $69,481.05 $71,419.06 $72,847.01 s:» cQ) 11
15 $56,305.32 $60,058.46 $66,573.54 $68,498.12 $71,707.12 $73,606.93 $75,078.24 ::!. (11en 0
16 $57,714.68 $61,860.17 $68~570.39 $70,553.82 $73,856.79 $75,712.19 $77,225.84 CJ)
17 $59,158.12 $63,715.57 $70,626.10 $72,669.41 $76,072.54 $77,876.31 $79,433.32
18 $60,636.66 $65,627.76 $72,746.85 $74,850.05 $78,354.36 $80,102.38 $81,703.79
19 $62,456.96 $67,596.74 $74,928.52 $77,094.71 $80,705.36 $82,392.47 $84,040.34
20 $62,973.21 $68,112.99 $75,444.77 $77,869.09 $82,254.11 $84,715.59 $86,409.93
21 $63,489.46 $68,629.24 $75,961.02 $78,643.46 $83,802.86 $87,038.72 $88,779.51
22 $64,005.71 $69,145.49 $76,477.27 $79,417.84 $85,-351.61 $89,361.84 $91 , 149. 10
23 $64,521.96 $69,661.74 $76,993.52 $80,192.21 $86,900.36 $91,684.97 $93,518.69
.24 $65,038.21 $70,177.99 $77,509.77 $80,966.59 $88,449.11 $94,008.09 $95,888.27
.25 $65,554.46 $70,694.24 $78,026.02 $81,844.21 $88,965.36 $96,331.22 $98,257.86
Step BA/BS BA/BS + 15 MA
BA + 45
1 $35,845.31 $37,047.52 $40,316.49
2 $37,341.40 $38,666.51 $42,280.64
3 $38,838.56 $40,285.50 $44,246.94
4 $40,332.52 $41,905.55 $46,214.30
5 $41 ,828.61 $43,525.61 $48,178.45
6 $43,644.22 $45,382.90 $50,176.81
7 $45,456.63 $47,239.12 $52,174.09
8 $47,270.11 $49,094.28 $54,171.37
9 $49,082.52 $50,952.64 $56,168.66
10 $50,894.93 $52,806.72 $58,165.94
11 $52,371.79 $54,678.97 $60,313.90
12 $53,847.57 $56,549.09 $62,460.79
13 $55,324.43 $58,420.27 $64,608.75
14 $56,799.1 5 $60,289.32 $67,823.22
1 5 $58,276.01 $62,160.51 $68,903.61
16 $59,734.70 $64,025.28 $70,970.35
17 $61,228.65 $65,945.62 $73,098.01
18 $62,758.94 $67,924.74 $75,292.99
19 $64,642.95 $69,962."63 $77,551.02
20 $65,177.27 $70,496.95 $78,085.34
21 $65,711.59 $71,031.27 $78,619.66
22 $66,245.91 $71,565.58 $79,153.98
23 $66,780.23 $72,099.90 $79,688.30
24 $67,314.54 $72,634.22 $80,222.62
25 $67,848.86 $73,168.54 '$80,756.94
MA + 15
BA + 60
$41,822.20 $43,781.01
$43,842.99 "$45,864.85"
$45,865.92 $47,948.70
$47,887.78 $50,032.54
$49,907.51 $52,116.38
$51,924.03 $54,234.4?
$53,944.82 $56,353.53
$55,962.41 $58,468.36
$57,982.13 $60,585~33
$59,999.72 $62,705.51
$62,178.67 $65,007.36
$64,357.62 $67,310.27
$66,537.65 $69,611.05
$68,714.46 $71,912.89
$70,895.55 "$74,216.87
$73,023.21 $76,441.78
$75,212.84 $78,735.07
$77,469.81 $81,096.76
$79,793.02 $83,530.05
$80,594.50 $85,133.01
$81,395.98 $86,735.96
$82,197.46 $88,338.92
$82,998.94" $89,941.88
$83,800.42 . $91,544.83
$84,708.76 $92,079.1 5
MA + 30 MA + 45 MA + 60 2002/2003'
(3.5 % + Increment/Step%)
$45,799.67 $46,715.49
$47,914.50 $48,872.00
$50,023.99 $51,024.23
$52,129.21 $53,171.13
$54,226.94 $55,310.54 "
$56,355.67 $57,482.01
$58,476.91 $59,646.00
$60,589.61 $61,801.44
$62,700.17 $63,953.68
$64,806.45 $66, 102. 71 ~
$67,094.41 $68,435.55 m €'
$69,800.20 $71,195.84 g..
~
~ c:$71,651.08 $73,084.12 (J) en
$73,918.72 $75,396.65 : ~
$76,183.17 $77,705.98 ~. ~
$78,362.12 $79,928.74 (J)
$80,601.98 $82,213.49
$82,905.97 $84,563.42
$85,276.20 $86,981.75
$87,680.64 $89,434.27
$90,085.07 $91,886.80
$92,489.51 $94,339.32
$94,893.94 $96,791.84
$97,298.38 $99,244.36
$99,702.81 $101,696.89
Step' BA/BS BA/SS + 15 MA MA+ 15
SA + 45 SA + 60
1 $37,099.89 $38,344.19 $41,727.56 $43,285.97
2 $38,648.35 $40,019.84 $43,760.47 $45,377.50
3 $40,197.91 $41,695.49 $45,795.58 $47,471.23
4 $41,744.15 $43,372.2"5 $47,831.80 $49,563.86
5 $43,292.61 $45,049.00 $49,864.70 $51,654.27
6 $45,171.77 $46,971.30 $51,932.99 $53',741.37
7 $47,047.62 $48,892.49 $54,000.18 $55,832.89
8 $48,924.57 $50,812.58 $56,067.37 $57,921.09
9 $50,800.41 $52,735.98 $58,134.56 $60,011.51
10 $52,676.25 $54,654.96 $60,201.75 $62,099.71
11 $54,204.80 $56,592.74 $62,424.89 $64,354.93
12 $55,732.24 $58,528.31 $64,646.92 $66,610.14
13 $57,260.79 $60,464.98 $66,870.06 $68,866.46
14 $58,787.12 $62,399.45 $70,197.03 $71,119.47
15 $60,315.67 $64,336.12 $71,315.24 $73,376.89
16 $61,825.41 $66,266.16 $73,454.32 $75,579.02
17 $63,371.66 $68,253.72 $75,656.44 $77,845.29
18 $64,955.51 $70,302.10 $77,928.25 $80,181.25
19 $66,905.45 $72,411 ~32 $80,265.31 $82,585.78
20 $67,458.47 $72,964.34 $80,818.33 $83,415.31
21 $68,011.49 $73,517.36 1$81,371.35 $84,244.84
22 $68,564.51 $74,070.38 $81,924.37 $85,074.37
23 $69,117.53 $74,623.40 $82,477.39 $85,903.90
24 $69,670.55 $75,176.42 $83,030.41 $86,733.43
25 $70,223.57 $7'5,729.44 $83,583.43 $87,673.56
MA + 30 MA + 45 MA + 60 2003/2004
(3.5 % + Increment/Step%)
$45,313.35 $47,402.65 $48,350.53
$47,470.12 $49,591.51 $50,582.52
$49,626.90 $51,774.83 $52,810.08
$51,783.68 $53,953.73 $55,032.12
$53,940.46 $56,124.88 $57,246.41
$56,132.63 $58,328.12 $59,493.88
$58,325.90 $60,523.60 $61,733.61
$60,514.76 $62,710.25 $63,964.49
$62,705.82 $64,894.67 $66,192.06
$64,900.20 $67,074.68 $68,416.30 -f
$67,282.61 $69,442.71 $70,830.79 '~~
$69,666.13 $72,243.20 $73,687.69 ~ ~
$72,047.43 $74,158.86 $75,642.06 ~ ~
$74,429.84 $76,505.88 $78,035.53 : ~
$76,814.46 $78,849.58 $80,425.68 ~. ~
$79,11 7.24 $81 ,104.79 $82,726.25 (J)
$81,490.80 $83,423.05 $85,090.96
$83,935.15 $85,807.67 $87,523.14
$86,453.60 $88,260.87 $90,026.11
$88,112.66 $90,749.46 $92,564.47
$89,771.72 $93,238.05 $95,102.83
$91,430.78 $95,726.64 $97,641.19
$93,089.84 $98,215.23 $100,179.56
$94,748.90 $100,703.82 $102,717.92
$95,301.92 $103,192.41 $105,256.28
Step BAIBS BA/BS + 15
1 $38,583.89 $39,877.96
2 $40,194.28 $41 ,620.63
3 $41 ,805.83 $43,363.31
4 $43,413..92 $45,107.14
5 $45,024.31 $46,850.96
6 $46,978.64 $48,850.15
7 $48,929.52 $50,848.19
8 $50,881.55 $52,845.08
9 $52,832.42 $54,845.42
10 $54,783.30 $56,841.16
11 $56,372.99 $58,856.45
12 $57,961.53 $60,869.44
13 $59,551.22 $62,883.58
14 $61, 138.61 $64,895.43
15 $62,728.30 $66,909.57
16 $64,298.43 $68,91 6.81
17 $65,906.52 $70,983.87
18 $67,553.73 $73,114.19
19 $69,581.67 $75,307.77
20 $70,156.81 $75,882.91
21 $70,731.95 $76,458.05
22 $71,307.09 $77,033.20
23 $71,882.24 $77,608.34
24 $72,457.38 $78,183.48
25 $73,032.52 $78,758.62
MA MA+15
SA + 45 SA + 60
$43,396.67 . $45,017.41
$45,51-0.88 $47,192.60
$47,627.40 $49,370.08
$49,745.07 $51,546.41
$51,859.29 $53,720.44
$54,010.31 $55,891.02
$56,160.19 $58,066.21
$58,310.06 $60,237.94
$60,459.94 $62,411.97
$62,609.82 $64,583.70
$64,921.88 $66,929.12
$67,232.80 $69,274.55
$69,544.86 $71,621.12
. .
$73,004.91 $73,964.24
$74,167.84 $76,311.97
$76,392.49 $78,602.18
$78,682.70 $80,959.11
$81 ;045.38 $83,388.50
$83,475.92 $85,889.21
$84,051.06 $86,751.92
$84,626.20 $87,614.63
$85,201.34 $88,477.35
$85,776.48 $89,340.06
$86,351.63 $90,202.77
$86,926.77 $9.1,180.51
MA + 30 MA + 45 MA+ 60 2004/2005
. (4.0 % + Increment/Step%)
$47,125.88 $49,298.76 $50,284.55
$49,368.93 $51,575.17 $52,605.82
$51 ,611.98 $53,845.82 $54,922.49
$53,855.03 $56,111.88 $57,233.40.
$56,098.07 $58,369.88 $59,536.26
$58,377.93 $60,661.24 $61:,873.64
$60,658.94 $62,944.55 $64,202.96
$62,935.35 $65~218.66 $66,523.07
$65,214.05 $67,490.46 $68,839.74
$67,496.21 $69,757.67 $71, 152.96 ~
$69,973.92 $72,220.42 $73,664.02 m €
$72,452.77 $75,132.93 $76,635.20 g. c8
~ c:$74,929.33 $77,125.22 $78,667.75 C/) CD
$77,407.04 $79,566.12 $81,156.95 : ~
$79,887.04 $82,003.56 $83,642.71 ffi. ~
$82,281.93 $84,348.99 $86,035.30 en
$84,750.43 $86,759.97 $88,494.60
$87,292.56 $89,239.98 $91,024.07
$89,911.75 $91,791.31 $93,627.15
$91,637.17 $94,379.44 $96,267.05
$93,362.59 $96,967.57 $98,906.95
$95,088.01 $99,555.71 $101,546.84
$96,813.43 $102, 143.84 $104,186.74
$98,538.86 $104,731.97 $106,826.63
$99,114.00 $107,320.10 .$109,466.53
Step BA/BS BA/BS + 15
1 $40,127.24 $41,473.07
2 $41,802.05 $43,285.4.6
3 $43,478.06 $45,097.84
4 $45, 150.48 $46,911 .42
5 $46,825.29 $48,725.00
6 $48,857.79 $50,804.16
7 $50,886.70 $52,882.12
8 $52,916.81 $54,958.88
9 $54,945.72 $57,039.23
. 10 $56,974.63 $59,114.80
11 $58,627.91 $61,210.71
12 $60,279.99 $63,304.22
. 13 $61,933.27 $65,398.93
14 $63,584.15 $67,491.24
15 $65,237.43 $69,585.95
. 16 $66,870.3-7 $71,673.48
17 $68,542.78 $73,823.22
18 $70,255.88 $76,038.75
19 $72,364.94 $78,320.08
20 $72,963.09 $78,918.23
21 $73,561.23 $79,516.38
22 $74,159.38 $.80,114.52
23 $74,757.52 $80,712.67
24 $75,355.67 $81,310.82
25 $75,953.82 $81,908.96
10/3/01
MA MA + .15 MA + 30 MA + 45 MA + 60 2005/2006'
BA + 45 BA+ 60' (4.0%+ Increment/Step%)
$45,132.53 $46,818.11 $49,010.91 $51,270.71 $52,295.93
$47,331.32 $49',080.30 $51,343.68 $53,638.17 $?4,710.05
$49,532.50 $51,344.88 $53,676.46 $55,999.66 $57,119.39
$51,734.87 $53,608.27 $56,009.23 $58,356.35 $59,522.74
$53,933.66 $55,869.26 $58,342.00 $60,704.67 $61,917.72
$56,170.73 $58,126.66 $60,713.05 $63,087.69 $64,348.58
$58,406.60 $60,388.85 $63,085.30 $65,462.33 $66,771.07
$60,642.47 $62,647.45 $65,452.76 $67,827.40 $69,184.00
$62,878.34 $64,908.45 $67,822.62 $70,190.08 $71,593.33
$65,114.21 $67, 167~05 $70,196.06 $72,547.97 $73,999.08 ~
$67,518.76 $69,606.29 $72,772.88 $75,109.23 $76,610.58 m 2
n 0$69,922.11 $72,045.53 $75,350.89 $78,138.25 $79,700.61 ;:Tcc
~ c:$72,326.66 $74,485.97 $77,926.50 $80,210.23 $81,814.46
en CD$75,925.11 $76,922.81 $80,503.32 $82,748.76 $84,403.23 : ~
$77,134.56 $79,364.45 $83,082.53 $85,283.70 $86,988.42 ~. ~
$79,448.19 $81,746.27 $85,573.21 $87,722.94 $89,476.71 en
$81,830.01 $84,197.47 $88,140.45 $90,230.37 $92,034.38
$84,287.19 $86,724.04 $90,784.26 $92,809.58 $94,665~03
$86,814.96 $89,324.78 $93,508.22 $95,462.96 $97,372.24
$87,413.10 $90,222.00 $95,302.65 $98,154.62 $100,117.73
$88,011.25 $91,119.22 $97,097.09 $100,846.28 $102,863.22
$88,609.40 $92,016.44 $98,891.53 $103,537.93 $105,608.72
$89,207.54 $92,913.66 $100,685.97 $"06,229.59 $108,354.21
$89,805.69 $93,810.8"8 $102,480.41 $108',921.25 $111,099.70
$90,403.84 $94,827.73 $103,078.56 $111,612.91 $113,845.19
..:
